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Introduction
The global security environment is characterized by complexity, uncertainty and 
change. As the world’s most powerful nation bearing primary responsibility for 
global security, the United States confronts increasingly sophisticated conven-
tional and unconventional adversaries and rapidly changing advanced and asym-
metric technology. It must meet these challenges as its share of global economic 
output declines and as the nation debates the need to reduce resources allocated to 
preserving national security and defense. 
To meet these challenges, the Navy and the Department of Defense must ensure 
that all of their human resources are professionally prepared and technologi-
cally adept. Military personnel and civilian employees must develop and deploy 
weapon systems and operating concepts that maintain U.S. technical and strategic 
superiority while seeking efficiencies throughout the defense enterprise. This re-
quires a combination of research and education to ensure that the nation’s defense 
capabilities remain on the forefront of technology and strategy, and that the mili-
tary maintains a workforce that can sustain U.S. superiority. 
The fundamental and continuing rationale for the Naval Postgraduate School 
(NPS) is to increase combat effectiveness of the Navy and Marine Corps. NPS ac-
complishes this by graduate degree and non-degree programs and by continuing 
research efforts under the leadership of expert faculty and staff. NPS is guided 
by the Chief of Naval Operations’ directions that while war fighting readiness is 
paramount, the Navy should foster and sustain cooperative relationships with an 
expanding set of allies and international partners to enhance global security. NPS 
also recognizes that many 21st century threats to U.S. national security are shared, 
“I think my time at the postgraduate school was invaluable, because it 
gave me the opportunity to think. The military trains you well, but rarely 
do you have time as an officer to do that critical thinking, to not be 
constrained by the pressures of a day-to-day job.
Learning to think critically, to analyze a problem, learning what tools are out 
there — academic tools and intellectual tools — to deal with that problem, 
and to then be able to apply them to a problem and get a solution that in 
fact works in day to day life. I am a strong believer that we need to teach 
our officers how to think critically, in a wide range of topics.”
Adm. William H. McRaven, USN 
Commander, U.S. Special Operations Command 
NPS Alumnus, Class of 1993
“I think NPS is absolutely 
essential to our national 
defense today because 
we are dealing with 
incredibly complicated, 
new technologies in war, 
new weapons, new cyber 
threats and some of the 
most remarkable stuff 
that you’ve ever seen.”
The Honorable Leon Panetta 
Secretary of Defense
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The Strategic  
Context
The Naval Postgraduate School is a professionally oriented, graduate research uni-
versity that, like other research universities, creates and synthesizes new knowl-
edge and transmits it through scholarly publications and graduate and profes-
sional education. NPS is unique because it is a research university focused on 
improving combat effectiveness. The unique synergy provided by bringing op-
erationally experienced officer-students together with distinguished, nationally 
prominent defense-oriented faculty supported by Department of Defense research 
sponsors is a critical resource in developing military forces of the 21st century.
To continue as the preeminent maritime force, the Navy must evolve by incorpo-
rating new and updated weapons, unmanned systems, sensors, information tools 
and more efficient organizational structures and processes. Space, cyberspace and 
nano-technologies will play increasing roles in forward operations, providing new 
and flexible ways to maintain access to strategic areas. Sailors and civilians form 
the foundation of the Navy’s war fighting capability; they must remain profession-
ally ready and technically proficient. NPS is dedicated to professional renewal and 
technical and strategic development by providing relevant education and research 
in support to U.S. military forces, the country’s global partners and to national se-
curity. The Naval Postgraduate School is committed to helping the Navy and other 
services meet technical, strategic and resource challenges in the coming decades. In 
the context of building and sustaining cooperative relationships, NPS will continue 
to attract and educate military officers and civilians from U.S. friends and allies.
transnational challenges, which include energy and cybersecurity, climate change 
and economic stability. NPS’ programs are also responsive to priorities set forth in 
recently issued White House documents “Sustaining US Global Leadership: Pri-
orities for 21st Century Defense” and “National Security Strategy.”
The NPS “Committee on the Future” recently described the context for the next 
five-year strategic plan. The committee considered some important changes on 
the higher education landscape, identified ongoing and anticipated modifications 
in the U.S national security posture, and suggested how NPS can further realize its 
potential as a central resource to the nation — a center of academic quality in re-
search and graduate education and a source of relevant national security expertise. 
The committee’s report was used to guide this new strategic plan.
This strategic plan is designed to guide the institution in enhancing its unique con-
tributions to national and global security. It assesses resources the Naval Postgradu-
ate School provides to the nation and the Navy’s opportunities to exploit its capabili-
ties. It identifies the school’s vision, mission and values and describes the strategic 
goals for the next five years. The strategic plan will be implemented by annual op-
erations plans that will list detailed activities to be undertaken each year along with 
clearly defined metrics to track progress toward meeting the stated goals.
“What education gives 
them is the critical thinking 
background and it gives 
them the confidence so 
that when we ask officers 
to be decision makers 
who are responsible and 
accountable, they have 
that confidence and that 
foundation before them.”
Adm. Jonathan W. Greenert, USN 
Chief of Naval Operations
“NPS is just like our 
military — it’s agile, it’s 
flexible and it’s adaptable. “ 
The Honorable Ray Mabus 
Secretary of the Navy
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Maintaining flexibility to meet evolving naval needs requires that NPS retain a 
broad range of faculty capabilities. For instance, without skills in computer and 
electrical engineering, NPS would not have been able to respond quickly to the 
Navy’s educational and research requirements in cyber operations and security. 
Without a broad range of skills in physics, mechanical and electrical engineering, 
operations analysis and business and public policy, NPS could not have responded 
quickly to the Navy’s educational and research requirements in both energy sci-
ence and technology, and energy policy and analysis. In the absence of regional 
expertise, NPS could not have responded quickly to the Navy’s demands for in-
formation about, and assessments of, allies and adversaries. It would be too costly 
and inefficient to attempt to maintain these kinds of flexibilities by limiting NPS’ 
focus entirely on the Navy’s graduate education needs. In a budget-constrained 
environment, NPS must leverage the Navy’s investment through reimbursable ed-
ucation and research programs. Expanding faculty and student expertise through 
reimbursable programs provides additional capabilities required to meet evolving 
naval and Department of Defense education requirements.
Extending academic programs to the other services, other national security orga-
nizations, defense civilians, defense contractors and international partners, also 
embeds naval students in a rich and diverse joint and international educational 
environment. Because military operations are increasingly joint and international, 
it is imperative that officers and civilian workforce understand, appreciate and 
interact with one another and with their foreign counterparts with professional 
sensitivity, intelligence and expertise that can only come from sustained interac-
tion with allies and international partners.
As a Navy-sponsored, defense-focused university, the Naval Postgraduate School 
provides a uniquely flexible academic resource. NPS offers a broad mix of faculty 
capabilities in engineering and applied sciences, information and operational sci-
ences, business and public policy and national security, including regional affairs 
and intelligence. NPS also offers a menu of educational opportunities — graduate 
degrees, graduate certificates, non-credit certificates and short-courses — to meet 
changing requirements. NPS has developed resident, distance learning and hybrid 
courses, as well as mobile education teams to deliver programs to meet the needs 
of various sponsors, agencies and learning communities. The Naval Postgraduate 
School can quickly mix faculty capabilities, program content and delivery modes 
in different combinations to meet ever changing educational requirements.
Appropriate fiscal stewardship requires leveraging the Navy’s investment in educa-
tion by developing self-supporting reimbursable research and educational pro-
grams. It also requires using student time efficiently and satisfying as many edu-
cational requirements as possible during the students’ in-resident or distributed 
learning experience at the Naval Postgraduate School. Efficiencies are generated 
and cost-avoidance is realized by allowing students to satisfy degree/certificate 
requirements and to obtain subspecialty code certifications, Joint Professional 
Military Education and professional certifications while attending the Naval Post-
graduate School. This quest for efficiency is a cornerstone of all facets of the Naval 
Postgraduate School enterprise.
“Our military and civilian 
students represent the 
future of the defense 
community and the 
direction of our nation’s 
security efforts. The power 
of education lies not only 
in the tools it provides, 
but in the characteristics it 
instills as well.” 
Daniel T. Oliver 
President, 
Naval Postgraduate School
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Vision, Mission, 
and Values
The Naval Postgraduate School operates with a clearly defined vision, mission and 
set of core values in direct response to Title 10, USC. 
VISION  
The Naval Postgraduate School develops creative, technologically informed grad-
uates and solutions for a complex and uncertain global security environment.
NPS is the nation’s top national security research university, particularly in the 
maritime domain. NPS serves the Navy and the nation’s needs by developing and 
sustaining world-class research and creating learning conditions that students 
need to excel. Activities are informed by research and directed towards delivery of 
imaginative and practical solutions to emerging security problems. NPS explores 
and achieves breakthroughs in basic and applied research in the global security 
domain. NPS’ intense security focus distinguishes it from other great research uni-
versities in the civilian sector. NPS cultivates strong links with university, indus-
trial, governmental, military and other organizations throughout the world. NPS 
creates a stimulating, diverse and supportive learning environment that takes full 
advantage of the intelligence, skills and decision making capabilities of faculty and 
students. NPS fully supports the Chief of Naval Operations’ vision of a Navy with 
intellectual capacity to meet unforeseen security challenges in increasingly com-
plex and uncertain environments. 
MISSION STATEMENT 
The Naval Postgraduate School provides transformative education and advanced 
research programs to increase the combat effectiveness of the Navy and Marine 
Corps and other Armed Forces of the U.S. and the security of the Nation and its 
global partners. 
U.S. and allied forces face significant challenges both on and off the battlefield re-
quiring a high level of innovative decision-making. Many of these challenges are 
difficult to address because of the rapidly-changing nature of contemporary and 
potential adversaries, geopolitical situations, tactical and strategic goals, technol-
ogy, economic realities, logistical challenges, personnel readiness limitations and 
the nature of modern conflict. Addressing such challenges by preparing forces with 
relevant education is NPS’ mission.
NPS education facilitates collaboration among military, Department of Defense 
civilian and contractor personnel, allies and international partners to identify and 
address new defense and national and global security challenges. NPS’ graduate ed-
ucation focuses on enabling defense leaders to create innovative responses by apply-
ing scientific, technological, business and policy expertise to help the United States 
maintain its competitive edge in deterring war, winning conflicts and establishing, 
restoring and maintaining stability. NPS encourages students to identify problems 
and create and field test innovative, efficient and collaborative solutions. NPS seeks 
to enhance their skills to communicate these solutions to policy makers.
“At the Naval 
Postgraduate School, we 
are asked to do something 
quite significant — to 
create leaders of 
thought — and it is 
something we would not 
be able to accomplish 
without long standing 
principles of guidance  
and truth.”
Dr. Leonard Ferrari 
NPS Executive Vice President 
and Provost
“There are more graduates 
of the Naval Postgraduate 
School in the Singapore  
defence ecosystem than from 
any other institution in the 
world. The integration of 
technology into systems, 
and the strong operations 
and technology integration 
of the faculty and students, 
have made the Naval  
Postgraduate school unique. 
Singapore’s longstanding 
relationship with NPS has 
helped to advance both 
higher education and  
national security in our region 
and throughout the world.”
Professor Lui Pao Chuen 
Former Chief Defence Scientist, 
Singapore Ministry of Defense 
 
Capt. Michael E. Lopez-Alegria, USN (Ret.) and 
Cmdr. John B. Herrington, USN (Ret.), NPS Alumni 2002 
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NPS continuously evolves its instructional and research programs to exceed even 
the most respected institutions of higher learning in defense and security related 
education and research. NPS will achieve breakthroughs in research and applica-
tions of research to the classroom that great graduate universities have done in 
the civilian sector. NPS will achieve this with an integrated total workforce ap-
proach to graduate education that fully utilizes the intellectual capacity, skills and 
decision-making capabilities of the faculty, staff and students. Future leaders who 
benefit from a Naval Postgraduate School education will use the latest ideas in sci-
ence, technology, business, policy-making and war fighting concepts to address 
the complex and uncertain security challenges of the future.
NPS provides its faculty and students with advanced tools, computing power and 
technologies that are linked with global high-speed networks connecting people 
and resources throughout the world. Long-term threats to U.S. and global secu-
rity can best be addressed by NPS through constant dialogue with operational 
commands and agencies, and expanded, collaborative research and education pro-
grams with partner nations in all parts of the globe.
With the wealth of real-world experience and intellectual capital present in the fac-
ulty and students, NPS acts as a consulting resource to all government agencies, the 
defense industry and international partners to ensure the greatest possible distribu-
tion of knowledge in the service of national security.
VALUES 
The Naval Postgraduate School fully embraces the Navy’s core values of honor, cour-
age and commitment. NPS also embraces a culture of teamwork in its enterprise. 
NPS’ strategic focus will evolve over time, but these principles are enduring and de-
termine who NPS is, what NPS does and how NPS acts.
Honor NPS acts with honesty, transparency and dignity. NPS expects high stan-
dards of ethical and professional behavior from faculty, staff and students. NPS re-
spects intellectual curiosity, free exchange of ideas, academic freedom and integrity.
Courage NPS challenges boundaries of knowledge with intellectual rigor. NPS 
demands excellence in instruction, research and service. NPS actively seeks ways 
to improve programs, projects, the institution and the Navy. NPS values other 
opinions, critical assessments of ideas and cooperation and partnerships. NPS as-
sumes leadership roles to make the world a more secure place through education 
and research. 
Commitment NPS’ students are the major focus of all of its efforts. NPS instills 
in its students independence of mind and the foundations of critical thinking. 
NPS creates a strong feeling of community among all those involved with the 
Naval Postgraduate School. NPS provides the Navy with dutiful oversight of in-
stitutional resources.
Teamwork NPS nurtures a culture of high-quality scholarship and mutual re-
spect. NPS’ excellence is an outgrowth of diversity of its faculty, staff and students. 
NPS achieves true collegiality and collective identity by promoting greater under-
standing and appreciation for how NPS’ unique contributions advance its mission.
“We train people to 
replicate, we educate to 
reason … You are being 
educated to reason and 
to shape our future as 
we go forward. Your 
critical thinking and what 
you learn here will carry 
forward to the fleet and 
into your commands, into 
our laboratories, into the 
field. It’s going to be what 
shapes our future.”
Adm. Mark Ferguson, USN 
Vice Chief of Naval Operations 
“Ours is a unique 
institution, driven by 
a distinctive mission, 
providing an expertise 
and learning environment 
found nowhere else. The 
Strategic Planning Task 
Force was compelled to 
highlight those strengths, 
proposing new goals 
and guidance that will 
keep the university on its 
demanded path.”
Dr. Peter Purdue 
Dean, Graduate School of Operational 
and Information Sciences 
 Chair, Strategic Planning Task Force
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Goals
To improve education and research results and to ensure that NPS is prepared to 
meet tomorrow’s national security challenges and opportunities, NPS will concen-
trate on meeting four key goals over the next five years. 
GOAL 1 Ensure NPS graduates continue to have the transformative education 
and research experiences required for them to meet present and future threats 
to national and global security. 
Over one hundred years ago, the Naval Postgraduate School was founded to improve 
the technological and engineering prowess of the Navy’s officer corps. The range and 
depth of scientific, technological, policy and strategic knowledge required of today’s 
officers and civilian defense professionals has only grown since its founding. 
Understanding, predicting and developing the capability to counter future threats 
requires scientific, technical, intelligence and strategic education, while the need 
to operate in diverse settings requires increasing knowledge of local conditions, 
traditions and concerns. Further, the fast, information-intensive and heavily net-
worked nature of modern conflict has raised information itself to the status of a 
war fighting domain resulting in new educational requirements for U.S. officers.
NPS must continue to develop its knowledge and research base to meet the evolv-
ing needs of its students and its curricular and research sponsors. Through resi-
dent and distributed learning degree and non-degree programs, NPS will develop 
students’ abilities to analyze, think critically and take intelligent actions, ensuring 
that they are professionally ready and technically competent to carry out their fu-
ture professional responsibilities. To best serve students NPS will: 
	 •	 	Continue	to	provide	program	quality	and	relevance	by	fostering	close	rela-




quisition Workforce Improvement Act), where possible, as part of the aca-
demic programs;
	 •	 	Improve	Naval	Postgraduate	School	internal	educational	effectiveness	measures	
to ensure continuous improvement in student learning outcome. Fulfill sponsor 
requirements by developing new degree and non-degree programs, including 




existing and evolving mission requirements, particularly in emerging national 
security priorities such as Information Dominance and Decision Superiority;
	 •	 	Maintain	 strong	 collaborative	 relationships	with	 other	naval	 and	 service	
institutions including the Naval War College in order to offer students the 
broadest possible educational experience while at NPS.
	 •	 	Develop	interagency	and	international	collaborations	and	partnerships	that	
foster development of solutions to long term global security threats and chal-
“Education is obviously 
central to the future … It 
is an enabler, not only of 
productivity and success, 
but also, of responsible 
citizenship.”
 His Majesty King Abdullah II 
bin Al-Hussein of Jordan 
NPS Alumnus
“The objective 
of the system of 
Naval Education is 
to … produce … officers 
capable of exercising high 
command in time of war 
with skill, imagination and 
determination.”
Vice Adm. William S. Pye, USN 
President of the Naval War College, 
1942–1945
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lenges including terrorism, piracy, climate change, global economic instabil-
ity, pandemics, food and water shortages, energy and cybersecurity.
GOAL 2 Sustain and Enhance Excellence in Scholarship
Research and instruction are intrinsic in scholarly endeavors. Promoting excellence 
in scholarship and maintaining NPS’ status as the premier defense-focused research 
university requires attracting a world-class faculty, embedding them in defense rel-
evant research to enrich and maintain their academic qualifications, and retaining 
them after they develop their national security expertise. It also requires close linkage 
between the research agenda and instructional programs, and a portfolio of scholar-
ship appropriate to the range of faculty academic disciplines and professional ranks.
The NPS faculty constitute a critical and unique national resource because they 
create and disseminate knowledge that is vital to national defense. To sustain their 
expertise, they are required to maintain a scholarly profile at the forefront of their 
discipline while remaining well-versed with scientific, technical and strategic and 
operational concerns vital to the interests of the Navy and the Department of De-
fense. The faculty are the critical bridge that facilitates a constructive dialogue 
among academia, industry and the military. They also are the gateway to the future 
as they prepare the next generation of officers and civilians for senior positions in 
the Department of Defense and allied and potential coalition militaries. To ensure 
that NPS faculty can fulfill the mission and facilitate students’ success NPS will: 
	 •	 	Ensure	the	portfolio	of	research	programs	continue	to	reflect	the	focused	defense	
mission, including basic research, research of application, integration and peda-
gogy. Maintain connectivity to the Navy, Department of Defense, industry and 
other government and research sponsors, and policy makers to ensure the schol-
arly endeavors remain relevant and at the forefront of NPS’ academic disciplines;
	 •	 	Expand	partnerships	and	collaborations	with	other	universities	and	institu-






port staff and research infrastructure;
	 •	 	Contribute	to	replenishment	of	the	aging	defense	technical	workforce	with	Ph.D.	
programs that leverage the Navy’s investment in the Naval Postgraduate School. 
GOAL 3 Leverage the Navy’s Investment in Graduate Education 
Although the majority of programs are geared toward meeting the requirements of 
the maritime services, members of the other U.S. armed services and Department 
of Defense civilian and contract personnel, allies and international partners can also 
benefit from the educational opportunities available at this world-class institution. 
Similarly, members of the maritime services can benefit from the education pro-
grams sponsored by other government organizations and the research opportunities 
created by interaction with a wide variety of sponsors. Programs geared to meet the 
needs of a specific community enrich the educational experience of all members of 
the community. By expanding NPS’ focus, they provide a broader range of faculty 
capabilities from which to develop and better support naval research and educa-
tional needs on a fully reimbursable basis. NPS will leverage the Navy’s investment 
in graduate education by further diversifying the student body and seeking out new 
reimbursable programs that contribute to the educational opportunities available to 
the naval students. To create a thriving, diverse and creative organization that can 
anticipate and quickly respond to future needs NPS will: 
	 •	 	Leverage	available	capacity	in	residential	and	distributed	learning	programs	
by recruiting reimbursably funded students;
“The Navy has also 
turned to us because 
NPS has established a 
reputation of flexibility 
and responsiveness to 
emerging defense needs.” 
Dr. Leonard Ferrari 
NPS Executive Vice President 
and Provost
“I feel very strongly that 
something should be 
done for the education of 
line officers regardless of 
the shor tage that exists. If 
we are to wait until all of 
the service demands are 
met before star ting the 
education of our officers, 
I am afraid it will never 
be done.”
Capt. Ernest J. King, Jr., USN 
Head, Naval Postgraduate School 
1920
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	 •	 	Extend	 the	 impact	 of	 educational	 programs	using	 appropriate	 distributed	
learning technologies to provide NPS education to students unable to attend 
in-resident courses, particularly Navy Unrestricted Line Officers and civilians;
	 •	 	Expand	educational	program	offerings	in	fleet	and	Department	of	Defense	
concentration areas to address education needs;
	 •	 	Seek	research	sponsorship	from	organizations	throughout	the	global	security	
complex in areas that complement naval research priorities;
	 •	 	Further	develop	partnerships	with	Combatant	Commands	to	identify	emerg-
ing educational and research requirements consistent with Naval Postgraduate 
School expertise and comparative advantage, and identify educational products 
and delivery modes that meet their specific needs;
	 •	 	Assist	in	developing	graduate	education	strategies	for	the	21st	century	mili-
tary and civilian personnel.
GOAL 4 Relentlessly Pursue Institutional Effectiveness
The Naval Postgraduate School is a complex organization that undertakes a wide 
variety of in-resident and distributed learning graduate educational programs, 
hundreds of individual research projects, scores of short courses world-wide, and 
intensive management and oversight of a variety of research and operational activ-
ities that serve the sponsors. These programs require NPS to execute a wide range 
of activities in a timely fashion while maintaining a high level of transparency that 
reflects best business practices. 
NPS is committed to institutional effectiveness which involves people, systems, re-
sources and shared governance structures. NPS will aggressively seek to strength-
en and increase its financial base, pursue the resources necessary to achieve its 
vision and develop business models that enhance its institutional effectiveness. 
NPS will invest strategically in its classrooms, laboratories, library and technology. 
As an institution, NPS will monitor its performance and report to the community. 
NPS will relentlessly pursue institutional effectiveness by: 
	 •	 	Generating	 increasingly	strong	support	 for	high-quality	Navy/defense-fo-
cused education and research programs, resulting in stable and adequate stu-
dent enrollments and dependable financial resources;
	 •	 	Striving	continuously	to	find	efficiencies	in	all	academic	programs	that	main-
tain quality while reducing average cost per student;
	 •	 	Providing	appropriate	staff	development	and	state-of-the-art	tools	and	equip-
ment to enable the staff to continue to support NPS research and educational 
missions;
	 •	 	Maintaining	state-of-the-art	facilities	for	research,	residential	and	distributed	
learning (including classrooms, distributed learning facilities, laboratories, 
library resources, classified work spaces and faculty offices);
	 •	 	Optimizing	financial	systems	and	processes	to	provide	readily	available	mana-
gerial financial information on budget execution and program/activity costs;
	 •	 	Continually	improving	all	support	functions	and	benchmarking	performance	




ing alumni support organizations and programs;
	 •	 	Increasing	collaboration	with	Naval	Support	Activity	Monterey	and	 local	
public entities to support base operations where cost-effective;
	 •	 	Providing	and	enhancing	leading	edge	advanced	cyber	infrastructure,	ser-
vices and collaborative relationships required to support quality and rapidly 
evolving graduate education and research;
	 •	 	Pursuing	environmental	stewardship;
	 •	 	Continuing	to	pursue	flexibilities	defined	by	the	Committee	on	the	Future	
report, which are currently under review by the Chief of Naval Operations. 
“This is not just any 
graduate school, not just 
any academic institution, 
this is our school. This 
is the United States 
Navy’s Postgraduate 
School and you are not 
focused on developing 
solutions that are in 
search of a problem, you 
are focused, like a laser 
beam, on practical and 
detailed solutions to real 
and vexing problems, 
problems that face 
our Navy, not just any 
problems, our problems.”
Vice Adm. John M. Richardson, USN 
Commander, Submarine Forces
“The diverse population 
and solid foundation 
in research at NPS 
contribute to a 
strong global defense 
community.”
General Apichart Penkitti 
Permanent Secretary of Defence 
Thai Ministry of Defence”
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“Rapid technological advance … did not come by accident, nor did it 
come overnight. It has been the result of educating carefully selected 
officers in each succeeding generation of officers.
This year we mark the 50th anniversary of the founding of this splendid 
school. The naval leaders of 50 years ago showed great perspective and 
foresight in seeing the need for advanced technical and scientific knowledge 
among naval officers. They recognized that ships and naval weapons were 
becoming more complex, that their proper employment at sea would 
require officers who were familiar not only with the age old profession of 
the sea, but who could understand and could use effectively the complex 
weapons of the years to come.
We in the Navy today are the inheritors of that legacy of wisdom,  
and we can see clear evidence of their foresight all around us.”
Adm. Arleigh Burke, USN 
Chief of Naval Operations 
1959
Conclusions
The Naval Postgraduate School is a critically strategic asset, whose contributions 
to national security cannot be feasibly replicated elsewhere. As a Navy-sponsored, 
defense-focused university, the Naval Postgraduate School provides a uniquely 
flexible academic resource. NPS offers a broad mix of faculty capabilities in en-
gineering and applied sciences, information and operational sciences, cyber sys-
tems and operations, business and public policy and national security, including 
regional affairs and intelligence. NPS can quickly combine faculty capabilities, 
program content and delivery modes in various combinations to meet ever chang-
ing educational requirements.
To serve the Navy and the broader national security establishment, the Naval 
Postgraduate School builds on the unique relationship it fosters among naval and 
military forces, sponsors, faculty and students to ensure that its graduates are 
equipped with the education and research opportunities needed to accomplish 
their mission and excel in their careers. 
NPS’ programs sustain and enhance excellence in scholarship. NPS pursues in-
stitutional effectiveness, promoting efficiency by leveraging the Department of 
Defense investment in graduate education. NPS also leverages the Navy’s invest-
ment to reach unserved members of the Navy and national and global security 
communities.
NPS embraces its mission as a critical contribution not only to the combat effec-
tiveness of the Navy, the other Services and partner nations, but also as an endur-
ing response to global security challenges of the 21st Century. 
“We’ve got to spend every 
dollar responsibly, but we 
have to be very careful 
about the focus of both 
S&T and R&D in terms of 
going where we want to go 
and NPS has done a great 
job with respect to that. It’s 
a wonderful environment in 
which to pursue the kinds 
of future that are tied to 
new horizons because of 
the academic environment, 
because of the attachment 
the institution has to 
so many R&D centers 
throughout the country 
and individuals who do 
this for a living. It’s a great 
center in that regard. I 
have been very happy with 
where NPS has been and 
look to more for the future.
Adm. Mike Mullen, USN (Ret.) 
Former Chairman of the 
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